
DIVERSITY IS GOOD  
FOR BUSINESS

The right to work for non-EU citizens explained



The right to work

The Immigrant Council of Ireland 
monitors the impact of migration 
to Ireland and contributes to the 
development, implementation and 
review of practical ways to support 
successful integration. One of the most 
effective ways to promote integration is 
through access to employment. 

According to Census 2016, there are 
535,475 non-Irish nationals (approx. 
one in eight of us), approx. two-thirds of 
whom have completed their education, 
with a third holding a degree or higher 
qualification. The skill-sets among 
migrants are diverse, but include fields 
of studies on: Social Sciences, Business 
and Law.

We would like to collaborate with 
employers to better connect with this 
talent pool and make the right to work 
a reality for migrants, especially those 
seeking international protection.

Asylum Seekers

Labour Market Access 
Permission 
Since July 2018, those seeking 
international protection (asylum 
seekers) can access the labour market 
upon meeting certain criteria.

A permission letter is issued to asylum 
seekers who have been waiting on first 
instance recommendations on their 

protection application for 9 months or 
more. The holder is permitted to access 
the labour market and permitted to 
remain in Ireland during the process of 
seeking international protection. 

The permission is normally valid for 
6 months but is renewable upon 
meeting the eligibility criteria. All 
applicants are issued with a temporary 
residence certificate.

Immigration work 
permits

Find out more about the different 
stamps/immigration permissions, 
showing details of employment and 
conditions attached to the various 
stamps available.

Stamp 1: Holder is permitted to stay 
in Ireland on condition they do not 
start work unless their employer has 
obtained a permit; do not engage in 
any business or profession without the 
permission of the Minister for Justice 
and Equality.



Stamp 1A: Holder is permitted 
to remain in Ireland for full-time 
training with a particular company or 
organisation until a specified date. You 
must not engage in any other business, 
trade or profession unless specified in a 
letter of permission from INIS. 

Stamp 1G: Holder has finished their 
studies in Ireland and has permission 
to work full-time here under the Third 
Level Graduate Programme. 

Stamp 2: Holder is permitted to 
remain in Ireland to study but they 
must not engage in any business or 
profession other than casual work (such 
a person is allowed to work 20 hours 
per week during school term and up 
to 40 hours per week during school 
holidays) and must not remain in 
Ireland later than a specified date. 

Stamp 3: Holder is permitted to 
remain in Ireland on condition they 
do not work, do not engage in any 
business or profession, and do not 
remain later than a specified date.

However, spouses/partners of critical 
skills permit holders qualify to obtain a 
Stamp 1G with the right to work. 

Stamp 4: Holder is permitted to 
remain in Ireland until a specified date 
and is allowed to work or enter a trade 
or profession. 

Stamp 4S: Holder is permitted to 
remain in Ireland and work for 2 years 
under stamp’s conditions, and are entitled 
to apply for Stamp 4 after this period. A 
person who holds Stamp 4S status is not 
entitled to access social welfare benefits 
unless otherwise provided. 

Benefits of diversity to your 
business
Just like everyone else, migrants want 
to work and contribute to the society 
in which they live. Equally, they have 
diverse skill-sets and experiences that 
will benefit and enrich any organisation 
or business. Besides the economic 
benefit they bring, by giving them an 
opportunity to work in your business 
you will be building a positive, diverse 
and multicultural workplace, facilitating 
integration. Your organisation will 
be getting quality returns for this 
investment by demonstrating inclusion 
and building loyalty. 

In addition, you will be empowering 
a migrant by nurturing their talent, 
further developing their skills and 
encouraging personal development, 
ensuring migrants achieve their full 
potential. 



What we can do 
to help

Training
As part of our work to ensure 
organisations and businesses benefi t 
from diversity and inclusion, we can 
develop training courses that are tailor-
made to suit your business needs. 
The benefi ts to your organisation 
from undertaking such trainings will 
build a positive, successful business 
environment.

The Immigrant Council has prepared 
trainings for employers on diversity, 
intercultural awareness and un-
conscious bias including anti-racism. 
These trainings have been developed to 
support your organisation to maximise 
the opportunities to increase diversity 
and successful integration to the 
workplace.

Policy and Practice 
Training

We provide support and offer pro-
fessional advice to employers and 
organisations that would like to adapt 
best practice guidelines to build long-
term diversity and integration policies 
in their workplaces.

We can support you in: planning, 
framework design, implementation 
and training of diversity policy 
procedures. We also offer diversity, 
equality and human rights audit. 

Questions answered
Our helpline team are available to 
answer employer’s questions on 
the work permit system and other 
immigration related queries. 

Our helpline is open from 10am-1pm, 
Monday, Tuesday, Thursday and Friday. 

Contact us for more information:
Immigrant Council of Ireland
2 St Andrew Street, Dublin 2

admin@immigrantcouncil.ie

This programme supports the following UN Sustainable Development Goals


